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            Annual Gender Sensitization Action Plan (2021-22) 
 

 

The college remains resolute in its commitment to fostering an inclusive and gender-sensitive 

environment, with a dynamic Annual Action Plan that promises to incorporate the latest ideas for 

achieving this goal. 

 

Our College societies will continue to invite renowned guest speakers, esteemed professors, 

and subject-matter experts to engage students in insightful discussions about gender. These 

sessions will create a safe, open space for students to share their experiences, ask questions, 

and gain fresh perspectives on evolving gender dynamics. 

 

In response to current needs, we will expand our workshops on sexual health and hygiene, 

providing comprehensive information and access to resources. Additionally, we will introduce 

peer support systems to ensure students have a safe and confidential space for counseling 

when needed. 

 

To challenge and transform gender stereotypes, our college will harness the power of emerging 

technologies and innovative communication methods. Alongside traditional art and posters, we 

will utilize cutting-edge social media campaigns to encourage self-reflection and initiate vital 

conversations. 

 

Moreover, our annual theater productions will continue to actively involve students in all aspects 

of performance, scriptwriting, direction, and acting, but will now also incorporate immersive and 

interactive elements to deepen the impact of the narratives. 

 

These forward-looking initiatives collectively contribute to nurturing an informed, empathetic, 

and truly gender-equitable college community that remains responsive to evolving societal 

needs and perspectives. 
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